










































courses. All claims for tuition reimbursement require the approval of the Human 
Resources Director. 

NBLMA members attending pre-approved, directly job-related classes, courses 
and seminars given by recognized agencies, organizations or individuals other 
than accredited college institutions may apply for reimbursement of actual cost of 
tuition , books, fees or other student expenses. Reimbursement is contingent upon 
the successful completion of the course . Successful completion means a 
document or certificate showing successful completion of the course or seminar. 
All claims for reimbursement require the approval of Fire Chief or designee before 
submittal to Human Resources. 

Maximum tuition reimbursement for full-time employees shall be $1,500 per fiscal 
year and the maximum reimbursement for part-time employees shall be $1 ,125 
per fiscal year. 

SECTION 5. MISCELLANEOUS PROVISIONS 

A. Reductions in Force/Layoffs 

The provisions of this section shall apply to full-time and part-time members when 
the City Manager determines that a reduction in the work force is warranted 
because of actual or anticipated reductions in revenue, reorganization of the work 
force, a reduction in municipal services, a reduction in the demand for service or 
other reasons unrelated to the performance of duties by any specific employee. 
Reductions in force are to be accomplished, to the extent feasible, on the basis of 
seniority within a particular Classification or Series and this Section should be 
interpreted accordingly. 

1. Definitions 

a. "Layoffs" or "Laid off' shall mean the non-disciplinary termination of 
employment. 

b. "Seniority" shall mean the time an employee has worked in a 
Classification or Series calculated from the date on which the 
employee was first granted regular status in their current 
Classification or any Classification within the Series, subject to the 
following: 

i. 

ii . 

Credit shall be given only for continuous service (as described 
in the next paragraph) subsequent to the most recent 
appointment to regular status in the Classification or Series; 

Seniority shall include time spent on industrial leave, military 
leave and leave of absence with pay, but shall not include time 
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spent on any other authorized or unauthorized leave of 
absence. 

c. "Classification" shall mean one or more full time positions identical 
or similar in duties and embraced by a single job title authorized in 
the City budget and shall not include part-time, seasonal or 
temporary positions. Classifications within a Series shall be ranked 
according to pay (lowest ranking, lowest pay). 

d. In this bargaining unit, there is one Series made up of the three 
classifications represented by the Association - Lifeguard Officer, 
Lifeguard Captain and Lifeguard Battalion Chief. 

e. "Bumping Rights", "Bumping" or "bump" shall mean the right of an 
employee, based upon seniority within a series, to displace a less 
senior employee in a lower Classification within the Series. 

2. Procedures 

In the event the City Manager determines to reduce the number of 
employees within a Classification, the following procedures are applicable: 

a. Employees within a Classification shall be laid off in inverse order of 
seniority; 

b. An employee subject to layoff in one Classification shall have the 
right to Bump a less senior employee in a lower ranking Classification 
within a Series within the bargaining unit, provided, however, that the 
determination of the employee to be terminated from the position 
shall be based on seniority within the Series. An employee who has 
Bumping Rights shall notify the Department Director within seven (7) 
working days after notice of layoff of his/her intention to exercise 
Bumping Rights. 

d. In the event two or more employees in the same Classification are 
subject to layoff and have the same seniority, the employees shall 
be laid off in inverse order of their position on the eligibility list or lists 
from which they were appointed. In the event at least one of the 
employees was not appointed from an eligibility list, the Department 
Director shall determine the employee(s) to be laid off. 

3. Notice 

Employees subject to lay-off shall be given at least thirty (30) days advance 
notice of the layoff or thirty (30) days' pay in lieu of notice. In addition, 
employees laid off will be paid for all accumulated paid leave, holiday leave 
(if any). 

NBLMA MOU 2019-21 19 



B. 

4 . 

5. 

Re-Employment 

Regular and probationary employees who are laid off shall be placed on a 
Department re-employment list in reverse order of layoff. The re
employment list shall remain in effect until exhausted by removal of all 
names on the list. In the event a vacant position occurs in the Classification 
which the employee occupied at the time of layoff, or a lower ranking 
Classification within a Series, the employee at the top of the Department 
re-employment list shall have the right to appointment to the position, 
provided, he or she reports to work within seven (7) days of written notice 
of appointment. Notice shall be deemed given when personally delivered 
to the employee or deposited in the U.S. Mail, certified, return receipt 
requested, and addressed to the employee at his or her last known 
address. Any employee shall have the right to refuse to be placed on the 
re-employment list or the right to remove his or her name from the re
employment list by sending written confirmation to the Human Resources 
Director. 

Severance Pay 

Regular employees who are laid off shall, as of the date of lay-off, receive 
one week severance pay for each year of continuous service with the City 
of Newport Beach, to a maximum of ten (10) weeks of severance pay. 

Discipline 

Any discipline shall be in accordance with the Department SOP and the Employee 
Policy Manual. 

C. Health and Fitness Evaluations 

All NBLMA members shall participate in the Department Fitness Program. 

D. Provision for Sun Protection 

1. The first full pay period of each fiscal year, the City will provide $400 to each 
full-time unit member and $300 to each part-time unit member for 
sunglasses and other sun protection materials (not restricted to use at 
Lifeguard Store). 

2. Each unit employee shall receive an annual skin cancer screening, which 
will be conducted either on or off duty at the Department's discretion. 
Employees directed to receive this screening off duty shall receive one (1) 
hour of compensatory time off as compensation . 
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E. 

F. 

G. 

Fitness Equipment and Exercise Time 

The City will provide up to $3,000 per year towards the purchase of fitness 
equipment to be used on duty for the intended benefit of NBLMA. The actual 
equipment to be purchased shall be recommended by NBLMA, and shall require 
the final approval of the Fire Chief. Unit employees shall be allowed up to three 
(3) hours per week for on duty physical fitness training . 

Employee Policy Manual 

The City and NBLMA have agreed on implementation of the City's revised 2001 
Employee Policy Manual. Should additional revisions to the Manual be proposed, 
the City will meet and confer on applicable policy manual provisions which are 
within the scope of bargaining. 

Direct Deposit 

All Unit employees shall participate in the City's Direct Deposit Program. 

Signatures on the following~page 
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Executed this 2 L\ day of StP7 EN\~f 2. , 201 9: 

NEWPORT BEACH LIF . UAR: .M~ GEMENT ASSOCIATION 

BY: z ( .,,. 

CITY OF 

Peter J. 

ATTEST: \ ..,() _ 00_ - .. 
BY ~~ 

Leilani Brown, City Cieri< 
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Exhibit A 

City of Newport Beach 

LIFEGUARD MANAGEMENT ASSOCIATION 
SALARY SCHEDULE ADJUSTMENTS 

Position Title 

LIFEGUARD BATIALION CHIEF 

LIFEGUARD CAPTAIN 

LIFEGUARD CAPTAIN+ 7.5% 3 

LIFEGUARD OFFICER (PART TIME) 

Position Title 

LIFEGUARD BATIALION CHIEF 

LIFEGUARD CAPTAIN 

LIFEGUARD CAPTAIN+ 7.5% 3 

LIFEGUARD OFFICER (PART TIME) 

Position Title 

LIFEGUARD BATIALION CHIEF 

LIFEGUARD CAPTAIN 

LIFEGUARD CAPTAIN+ 7.5% 3 

LIFEGUARD OFFICER (PART TIME) 

REVISION DATE: SEPTEMBER 28, 2019 

1.75% COST OF LIVING ADJUSTMENT 

Hourly Pay Rate 1 

Min 

$44.76 

$35.54 

$38.20 

$26.46 

Max 

$62.92 

$SO.OS 

$53.75 

$37.23 

REVISION DATE: JUNE 20, 2020 

1.75% COST OF LIVING ADJUSTMENT 

Hourly Pay Rate 1 

Min Max 

$45.54 $64.02 

$36.16 $50.93 

$38.87 $54.70 

$26.92 $37.88 

REVISION DATE: JUNE 19, 2021 

1.75% COST OF LIVING ADJUSTMENT 

Hourly Pay Rate 1 

Min Max 

$46.34 $65.14 

$36.80 $51.82 

$39.55 $55.65 

$27.39 $38.54 

1 Hourly pay rates are rounded to the nearest hundredth. 
2 Monthly pay rates are rounded to the nearest whole dollar. 

Monthly Pay Rate 2 

Min Max 

$7,758 $10,907 

$6,160 $8,675 

$6,621 $9,317 

$4,586 $6,453 

Monthly Pay Rate 2 

Min Max 

$7,894 $11,097 

$6,268 $8,827 

$6,737 $9,481 

$4,666 $6,566 

Monthly Pay Rate 2 

Min Max 

$8,032 $11,292 

$6,378 $8,982 

$6,855 $9,646 

$4,747 $6,681 

3 LIFEGUARD CAPTAIN+ 7.5% includes compensation for the Lifeguard Captain responsible for training. 

Citywide Salary Schedule Effective June 22, 2019 
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